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Pioneer Minister in Charge of St Mary’s and St George’s Church



Thank you for taking an interest in this exciting new role of Assistant 

Minister as we look forward to fulfilling a vision of planting something 
new. This vision has grown out of a partnership between St 

Andrew’s Church (SAC) and St Mary and St George’s Church 
(SSMG). We hope that this Church Profile will give you some insight 

into the vision and possibilities as we seek to see the coming of the 
Kingdom of God in and around us!

Welcome!



We want to breathe new life into SSMG and to begin to explore new ways of outreach into the local 
community. The plan is to send a group of about 30 people from SAC to start a new congregation alongside 

the existing congregation at SSMG The Assistant Minister would lead this planting team and the existing 
congregation, initially working under the supervision of The Revd Simon Dust, vicar at SAC. The Assistant 

Minister would be part of the staff team at SAC and would receive ongoing support from the team with 
Administration, Youth and Children’s Ministry, Pastoral Support and Community Outreach, particularly in the 

early stages of the new plant. Over time, the aim is for a new team to develop at SSMG as the church grows, 
bringing God’s transforming presence to the local community.  

We are looking to invest in the church building to create a warm and welcoming atmosphere and provide 

opportunities for hospitality and building community through a number of different ways. These will include a 
new refreshment area, carpets, PA equipment, signage, lighting and refurbishing some of the smaller rooms 

for children and youth work.

Alongside this we would like to provide opportunities for exploring faith through the Alpha Course and 
encouraging discipleship in a network of small groups and courses. 

Our vision is that the church will become self-supporting and mission focused with clear vision and values 
within 5-7 years.

Vision



High Wycombe is a large market town in South Buckinghamshire. Proximity to London and Oxford, it 

attracts commuters and families who want to benefit from the good schools in the area and the beautiful 
countryside nearby. The town is home to Bucks New University, Eden Shopping Centre and Wycombe 

Hospital.

SSMG is located in the South West of High Wycombe, and the parish extends over the Sands and 
Castlefield areas. Together these very distinct neighbourhoods are home to people of the most varied 

backgrounds. From council housing estates to secluded private roads, the parish has a real mixture of 
people, ethnicities and religions. Castlefield in particular, is home to a few Mosques and has a large Muslim 

community. 

The parish is densely populated with nearly 10,000 people under the age of 35, and the church hall is used 
Monday to Friday by Little Angels Nursery. The population is younger than the Bucks average with just over 

30% of the population being aged 20-39 (2011). A quarter of the population (24% in 2011) and over half of 
pupils in maintained schools (51.3% in 2011) are from black or ethnic minority backgrounds. There are two 

primary schools in the parish, Castlefield Primary School and Millbrook Primary School. This means there 
are many mission opportunities to be explored to reach the younger generation and support those who are 

living in deprivation and poverty, with Castlefield being one of the most deprived areas in Buckinghamshire. 

All of the above makes the town an exciting and diverse place where being the Church can be challenging 
but also provides great opportunities to see the Kingdom of God break in.

Context



SSMG is part of the Wycombe Ministry Team, in the Wycombe Deanery. Whilst churches work together 

from time to time, each Parish has independent ministry strategies. Team chapter meetings are held 
monthly offering an opportunity to pray together and hear what has been good and challenging in each 

Parish. 

SSMG has been struggling for a number of years, and for the past 4 years has not had a vicar or 
minister in charge. There have been a number of young families joining the church in this period. At 

present, it has no midweek activities or community activities and Sunday attendance varies between 
20-40 people with an all-age service once a month. Having said that, there is a lot of potential and wide 

support from SSMG congregation and PCC, SAC’s PCC, Team Rector and Area Dean to make sure 
the new Assistant Minister receives all the resources needed to face the exciting challenges ahead.

The SSMG building was consecrated in 1938 and is in good order with a medium-size hall with toilets 

and a kitchen. Funds will be made available through a capital gift from SAC to make minor changes 
and repairs to the building to enable the ministry of the church of flourish, as mentioned above. A large 

and modern vicarage is available.

SAC is large and active church in the East side of High Wycombe, with many midweek activities 
including toddler and family support groups, youth groups and activities for the elderly. It also has a 

large network of termly Small Groups which provide opportunities for service and discipleship. Through 
community events such as The Noise the church serves hundreds of people in the community through 

gardening projects and fun activities for families. (standrewshw.co.uk) 

SSMG has a rich Anglo-Catholic heritage, whilst SAC is a vibrant Evangelical Charismatic community. 
Our desire is to see both traditions flourish, mutually honouring the past and looking to the future. The 

new Assistant Minister would need to be willing to work within both traditions, but with a particular 
passion for mission and community engagement living out our shared vision and values.

Church Background



The funding provision for this new role will come 
from existing church income at SSMG, the 

incoming planting team and support from the 
Deanery. A house is provided by the Diocese and 

SAC will look to provide a gift towards Building 
improvements.

‘The Associate Minister will be Licensed with the 

High Wycombe team. Funds available for this 
pioneer post are equivalent to five years full time 

and fives years tapered funding as the ultimate 
aim is to create a self-sustaining and financially 

viable Christian missional community at SMSG. To 
fit with these financial realities, this post is initially 

structured as an interim post - i.e. three years 
phase 1 followed by three years phase 2. During 

the second phase the long term future of the post 
will be determined.

Finances
SSMG currently have Chris Mead as Church 
Warden supported by an assistant warden Tim 

Speechley and Fran Fullick who looks after 
bookings and finances.

SAC has a Staff Team of Simon Dust, Vicar; 

Debbie Dust, Community Outreach; Heather 
Graham, Curate; Shane Coates, Children’s 

Pastor; Steph Shaw, Youth Pastor; Lydia 
Cook, Office Manager; Angela McInerney, 

Finance. 

The Team



Initially the role will be a Pioneer Minister working as an Assistant Minister at SAC, looking to build a 
team to plant an additional congregation into SSMG working closely with the SAC staff for support 

and resources in partnership with the SSMG PCC. The role will transition into a Team Vicar role with 
the aim of being a self-sustaining church within 5 -7 years. 

The role will be full time Stipendiary. 
The post is in the Oxford Diocese in the Deanery of High Wycombe and archdeaconry of 

Buckingham. 

Role Profile

Spirituality

• An intimate personal relationship with God
• A life of deep prayerfulness
• Seeking to live a life that is naturally supernatural
•

Passions

• A genuine passion for church planting and church growth
• A vision for seeking the welfare of the wider community beyond the church walls
• Evangelism – both personally and enabling others in reaching out
• A gatherer of people, values hospitality, a desire to see church members discipled well and 

their gifts released
• Loves worship and wants to find creative ways of developing worship in the church

Skills

• Strongly relational with a passion for healthy and deep relationships within the church
• Ability to take initiatives forward and inspire others towards a shared vision
• Knowledge of how to best equip, nurture, encourage and empower leaders
• Being a visionary who is able to work with others to shape and develop a compelling vision 

for the future
• Clear communication abilities through preaching and teaching, in small groups and 

individually

Experience

• Working in a diverse, multicultural community setting
• Working with Community transformation initiatives bringing change and improvement to 

people’s lives
• Some experience of Anglo-Catholic worship

Person Specification



1. To work with the Team Vicar, Simon Dust at SAC and build a team from SAC to plant an 

additional congregation at SSMG. 
2. To build good relationships with the existing congregation meeting at SSMG

3. To develop a new contemporary, lively, worshipping service that is aimed at reaching all 
ages, especially the next generation

4. To develop a plan for creating a church that is outward focused and missional in all aspects 
of church life. 

5. To develop the church building to create a warm, welcoming and contemporary environment 
allowing for the church to be a vibrant centre throughout the week

6. Create unity through shared mission activities and goals

Role Description

1. The Assistant Minister will initially work closely with the Team Vicar from SAC, and be a part of 

the wider Wycombe Team. 
2. To be a part of the SAC Leadership Team drawing on the resources on the team including 

Administration, Youth and Children, Pastoral and Community Outreach. 
3. To work with the PCC and wardens at SSMG sharing the mission and vision for the church. 

4. To be able to relate well to the wider church and community leaders on the West side of 
Wycombe. 

5. To relate well to the Deanery and Diocese in this area.

Proven experience and competencies are desirable in the following areas:

        1. Urban mission experience.
        2. Cross-cultural experience.

        3. Social media fluency.

Role Objectives

Key Relationships


